TOWN OF WHITEFIELD
Harassment & Sexual Harassment Policy

The municipality of Whitefield is committed to providing its employees with a
safe and respectful work environment free from all forms of illegal intimidation and
harassment. lllegal harassment and sexual harassment are strictly prohibited. This
includes harassment based on race or color, gender, sexual orientation, physical or
mental disability, age, ancestry, national origin, marital status, religion, veteran’s status,
genetic predisposition or whistleblower activity.

This policy applies to all officers, officials and employees of the municipality of
Whitefield, as well as all non-employee guests, customers, invitees, vendors, suppliers,
consultants, contractors and independent contractors.

Definitions: Sexual Harassment: Sexual harassment is a form of illegal gender
discrimination and is prohibited by Title VI of the federal Civil Rights Act and by the

Maine Human Rights Act.

Sexual harassment is defined as: unwelcome sexual advances, requests for
sexual favors, or other verbal or physical conduct of a sexual nature when:

(a) submission to such conduct is made, either explicitly or implicitly, a term or
condition of an individual’s employment,

(b) submission to or rejection of such conduct by an individual is used as the
basis for employment decisions affecting such individual, or

(c) such conduct has the purpose or effect of substantially interfering with an
individual’s work performance or creating an intimidating, hostile, or offensive
working environment.

Sexual harassment can also include conduct that is not sexual in nature, but is
gender related or directed at an individual because of gender. It includes
harassment of the same or of the opposite sex.

Examples of sexual harassment include, but are not limited to:

Offensive sexual flirtations, gestures, leering;

Verbal or physical abuse of a sexual nature or directed at an individual because
of gender;

Advances or propositions;

Lewd jokes or nicknames;

Sexually suggestive sounds, writings, comments or gestures;

Unwelcome touching or advances, sexual practical jokes or horseplay;

Display of sexually suggestive, lewd or offensive objects, pictures or materials.
lllegal Harassment: lllegal Harassment is defined as unwelcome conduct or
behavior based on race, color, gender, sexual orientation, disability, age,

ancestry, national origin, marital status, religion, veteran’s status, genetic pre-



Maine Human Rights Commission: Any employee or official that believes that
he/she has been the subject of illegal discrimination or harassment also has the right to
file a complaint with the Maine Human Rights Commission (MHRC). The MHRC is the
state agency responsible for enforcing state employment discrimination laws. In most
cases, a complaint must be filed with the MHRC within 300 days of the date of the act of

illegal discrimination/harassment.

There is no requirement that an employee utilize the municipality’s internal
complaint process first, nor is it required that any internal process be exhausted before
a MHRC complaint is initiated. For more information on how to file a charge with the
MHRC, contact the MHRC at 51 State House Station, Augusta, Maine 04333-0051 or by
telephone at 624-6050, TTY: 1-888-577-6690. Additional information is available on the

MHRC website at: www.maine.gov/mhrc/index.shtml

Retaliation Prohibited: No employee or official shall be retaliated against for
reporting suspected discrimination or harassment or for participating in any part of the

complaint process.

If you have any questions concerning this policy, please contact the Board of
Selectmen in person or call 549-5175.

Adopted this 25 dayof f= e b Yya »/l/ _,2011.
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